Why The Curve Group are the
Superheroes of the Executive
Search World

With so many recruitment and resourcing
firms looking to provide the perfect
Executive Search offering, what is it that
makes The Curve Group different to the
rest, and how is it that this small but
rapidly growing company can compete
with the recognised market leaders in this
space?

After winning the Recruitment
International 2017 Award for ‘The Most
Innovative Recruitment Company’ it is not
surprising that The Curve Group has
recently been exploring this question and
challenging perceptions about what makes
for the perfect offering.

With the benefit of constructive
contributions from clients and an
extensive network, as well as candidate
feedback, the answers have aligned
perfectly to the business ethos and culture
that can be found running through the
very core of the corporate values of The
Curve Group to:

reate Relationships
Realise = mbitions
Be assionate

xplore Possibilities

So, how does that translate to delivering
an Executive Search Service that offers
more than the rest?

Recruiters at The Curve Group are notably
adept at developing strong, sustainable
Client Relationships that are based on
mutual trust.

Even after a candidate is placed the
dialogue is ongoing with a comprehensive
post placement care program and

conversations  that develop into
meaningful, long-term relationships.

The strength of the relationships
facilitates a deep understanding of the
client company, its ethos and culture, a
recognition of the personalities and how
best to translate that into conversations
with the prospective candidate(s).

It provides for transparency about the
role  requirements, benefits and
challenges and rewards The Curve
Group with one of the highest response
rates in the UK (41% vs an industry
average of 18% as provided by
LinkedIn). This approach encourages
passive candidates to respond to our
direct head hunt approaches and active
candidates to get in touch and apply to
our campaigns.

After a significant investment of time
and effort to identify the ideal person, it
is frustrating when candidates withdraw
from the process or relinquish the post
after a brief time in the role. The
approach of The Curve Group actively
encourages what is referred to as
Employee Stickability®.

This means that when a suitable
candidate is placed, they are less likely
to withdraw their application, decline an
offer or tender an early resignation.

Lyndsey Simpson, CEO of The Curve
Group, and acknowledged as being one
of the most influential women in
business in 2017, regularly features on
National Radio and attends numerous
corporate events to contribute to
debates on current issues and to explain
how the approach of The Curve Group
differs from that of other firms. Talking
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If you're interested in finding out more
about how we can help you with the
strategic and operational aspects of your
Recruitment and HR management i.e.
with your people, we would love to hear
from you.

Give us a call on 01295 811486 today or
find out more about what we do and
other ways to get in touch via our
website: www.thecurvegroup.co.uk.




